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Exec/Senior Officials 2 5 2 3 12
First/Mid Officials & Managers 16 11 125 7 1 34 6 67 8 43 2 320

Professionals 37 32 262 13 2 169 1 6 140 24 189 3 3 881
Technicians 3 3

Sales Workers 1 2 1 1 5
Administrative 34 28 26 12 2 49 1 1 46 17 1 43 1 2 263
Craft Workers 5 13 5 1 24

Service Workers 26 5 46 12 2 27 2 7 5 3 1 1 137
Total 121 76 482 44 7 287 3 15 264 54 4 276 4 8 1,645
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Exec/Senior Officials 17% 0% 42% 0% 0% 17% 0% 0% 25% 0% 0% 0% 0% 0% 1%
First/Mid Officials & Managers 5% 3% 39% 2% 0% 11% 0% 2% 21% 3% 0% 13% 0% 1% 19%

Professionals 4% 4% 30% 1% 0% 19% 0% 1% 16% 3% 0% 21% 0% 0% 54%
Technicians 0% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Sales Workers 20% 0% 40% 0% 0% 20% 0% 0% 20% 0% 0% 0% 0% 0% 0%
Administrative 13% 11% 10% 5% 1% 19% 0% 0% 17% 6% 0% 16% 0% 1% 16%
Craft Workers 21% 0% 54% 0% 0% 21% 4% 0% 0% 0% 0% 0% 0% 0% 1%

Service Workers 19% 4% 34% 9% 1% 20% 0% 1% 5% 4% 2% 1% 0% 1% 8%
Total 7% 5% 29% 3% 0% 17% 0% 1% 16% 3% 0% 17% 0% 0% 100%

The Federal Reserve Bank of San Francisco aspires to maintain a workforce that is representative of the communities 
it serves. To support this goal, the Bank has strong diversity recruitment and talent management strategies.

Note: Data are rounded
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